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Introduction

The sixth Energy Professionals Round Table was held on the 30th of September 2021.
It is among the many Roundtable discussions that have been happening throughout the year among
other precursor activities in the run-up to the World Energy Day Conference in October. The energy
and sustainability discussion is too wide and important an agenda to only fit into the designated day
20th to 22nd of October.
The theme topic for this webinar was Inclusion there is a need to amplify the voice on bridging the
Inclusion divide and like Africa, we are extremely hopeful around this movement.
The topic was:

Energy Inclusion
Emerging Considerations for Inclusion and diversity in the Sustainability Agenda
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The roundtable was graced by a keynote speaker Mr. Andrew Amadi the Chief executive officer of the
Kenya Renewable Energy Association. Other speakers include:
• Ms. Claire Kagga Managing Director Renewable Energy Business Incubator (REBi) Limited addressing
the topic of women inclusion in the energy space
• Brian Mwenda Mwiti the CEO of HOPE TECH PLUS LIMITED an expert in the innovation of assistive
technologies for persons with disabilities
• Richard Ojunga Energy Audit Technician and a young person in the Youth in Energy Empowerment
Programme (YEEP), addressing the topic of inclusion among the youth in the energy space.
In attendance were over 60 professionals from different sectors and the East African region.

“

SDG 7 on Access to clean and affordable energy is beheld energy.
The issue of access is a direct correlation to a source of good
income and wealth. To be addressed is the issue of poverty for the
African continent is still grappling with the issue of the bottom
of the pyramid. The question is how do we move the people from
the state of poverty to reach the point of energy access?
- Andrew Amadi
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In Summary

The discussion was anchored on addressing the topic of Inclusion that has become a global subject
that can no longer be ignored, with Covid -19 heightening the need for awareness has increased.
This avenue offered a platform to debate strategies and implementation action plans for SDG7 and
SDG 13 on climate action. The discussion served to address the persons at the bottom of the pyramid
and the marginalized in the community among them women, persons with disabilities, and the youth.
A clear outcome was that there is a need for the region and the continent at large to address the
inclusion topic, especially in the energy space. This will address the issue of access to resources for
the rationale about access to clean energy sources is associated with the topic of poverty and the
majority groups affected by the effects that come with climate change and the effects of carbon
emissions are the marginalized groups in the society.
A poll was carried out during the webinar on the question of what is the biggest barrier to bridging
the inclusion gap in the energy space, 47% of the respondents said lack of stakeholder support both
in the private and the public sector is the biggest barrier, 37% said lack of awareness/attitude, 13%
responded lack of enabling environment and 3% responded others.
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Key Issue 1: Inclusion of Women in the Energy Sector

Women are at the heart of the renewable energy agenda with regards to primary use (cooking/lighting)
with an estimated over 70% consumption in East Africa. What would you attribute the minimized
involvement of women in high-level energy discussion too? What are the barriers and challenges?
Women in Africa spend most of their time in the kitchen, despite the revolution and industrialization
to empower women it is still indicated that most women in the rural areas and the urban slums are
grappling in poverty and have no access to clean energy.
Critical decisions on how to improve access to clean cooking and heating sources should be championed
by the women who are at the core of the challenges to acquiring clean solutions. However, barriers
exist that hinder women to cast their voices and getting them at the top of decision-making boards.
Instead, women are majorly positioned in administrative roles.
Barriers include:

Low women numbers in senior decision-making roles. The majority are in administrative
roles e.g. finance & accounting, HR, legal departments, with fewer in science, technology, engineering,
and mathematics (STEM). Fewer role models for students & professional women in the Chief executive
officer positions.

Women experience biased social norms and expectations: Childcare & other home
responsibilities leave women with less time and/or mobility to engage in high-level discussions

Gender bias in recruitment and promotion processes: Two way: Gender roles may
discourage having women in top positions or Industry fails to attract highly qualified female talent

Women entrepreneurship is challenging: Women are at the heart of the energy process and
enjoy many benefits from engaging in businesses; however enormous challenges stand in their way e.g.
limited financing opportunities; limited entrepreneurship skills; limited information; few role models;
family restrictions; etc.
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What gains and wins exist that need to be celebrated and strategies for continuation put in place?

Education & Skilling: Increasing Programs supporting young women in tertiary and technical
institutions offering STEM and Technical, Vocational, Education and Training (TVET) courses – helping
them gain practical skills relevant for the energy sector through industrial training/internship and
mentoring. Such programs are aimed at ensuring women’s inclusion in the energy sector E.g. REBi
Limited in Uganda; Ogutu Okudo’s WEX Africa in Kenya, etc.

Appointment of Women in Top Leadership positions in the energy sector.
There has been a growth in the number of women at the top positions in the energy space. Women in
the top positions should now be the voice of the other women and empower them on the knowledge
and the steps to take to ensure access and use of clean energy.

Women in Energy Entrepreneurship
Women have been at the forefront of entrepreneurship. Involvement in the clean energy and clean
cooking business. Educating others of the importance of the products and ensuring the change and
action to access and clean energy.

Energy Financing for Women-Led Enterprises
Financiers have taken the initiative to empower women, by finding Women-led enterprises which
have pushed many women to learn and get in the business of clean energy.

Actions to accelerate change, increase diversity and foster a better gender equation in energy
decision making
• Women holding top positions in the sector should use their positions to advocate for increased 		
women’s inclusion in the sector.
• Supporting girls to take on Science, Technology, Engineering & Mathematics (STEM) courses
• Increased mentorship programs & schemes with female role models in the energy sector at the 		
forefront
• Recruitment of women in top management positions to engage in decision making
• Regular discussions on women inclusion in the sector such as today’s webinar
• Promotion of women entrepreneurship by solving the current barriers
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Key Issue 2: Inclusion of the Persons with Disabilities
in the Energy Sector

WHO describes assistive devices as, “Technologies whose primary purpose is to maintain or improve
an individual’s functioning and independence to facilitate participation and to enhance overall
well-being? They can also help prevent impairments and secondary health conditions. Examples of
assistive devices and technologies include wheelchairs, prostheses, hearings aids, visual aids, and
specialized computer software and hardware that increase mobility, hearing, vision, or communication
capacities. People with disabilities have higher energy needs since they require assistive technologies
for independent living, several of which need to be powered electrically. The majority of persons with
disabilities tend to spend more time indoors due to the obstruction to the access of energy.
During the Roundtable, Brian presented an assistive technology device that is meant to assist visually
impaired persons. The existing technology at HopeTech + assists the visually impaired conduct
different activities without requiring assistance from a human guide. These devices called the Fourth
Eye are designed to;
• Detects obstacles up to 3 meters away.
• Detects above knee level obstacles.
• Can last up to a month on a single charge
• Has over 3,000 active users
• Used in: Kenya, Uganda, Tanzania, India, Nigeria,
• Somalia, South Africa, Malawi, and Rwanda.

The Solution
The 6thSense product is a Mobility Assistance Device.
Guiding the user safely through their environment by detecting physical hazards and relaying that
information to the user.
Brian mentioned that these assistive devices have faced the challenges of reaching out to the rural
communities and the poor households that are off-grid with no access to energy sources. He urged
the participants to take the action to ensure that the goal of access to energy in Africa is a challenge to
both the public and the public sector, to ensure that such devices can benefit many.
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Challenges on Developing Assistive Technologies
• Government frameworks and regulations are very long leading to additional costs that end up
being transferred to the end-user making the product more expensive
• The lack of access to electricity, that disadvantages the persons with disabilities living in such
areas from using the device since it requires charging need the technology to operate
• Investors shy off to invest in a new product and this hampers innovation in the different
technologies in the region.
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Key Issue 3: Inclusion among the Youth in the energy space

Youth constitute over 40% 0f the population in Africa. To address the sustainability issue every
group must be represented. Involving the youth in the energy space allows them to participate and
contribute in the decision-making areas;
• Youth’s creative energy can be channeled into developing innovative solutions especially in this era
of digitization where youth are considered to be tech-savvy.
• Youth can propose solutions to currently existing problems while envisioning the future
they would like to live in.
• Develop custom-tailored solutions – creating solutions that fit the challenge at hand.

Sub Issue: What Barriers hinder youth from fully contributing to the energy
Sustainability agenda and proposed solutions.
Barriers brought forth during the roundtable are highlighted below:
• Awareness about sustainability.
• Inadequate involvement of youth in energy sustainability activities
• Empowerment opportunities that allow the young people to contribute to the energy projects
• Mentorship opportunities for the youth joining the energy space are minimal creating a group
that is not knowledgeable on the path to take.
Solutions to these Barriers as discussed in the event:
Increase awareness about sustainability and its relationship with other aspects of life and actively
involve youth in existing and personalized energy sustainability activities.
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These can be achieved through:

Training
Exposure and inclusion into the energy space in whatever capacity gives youth a learning experience,
opportunity for growth, as well as practice the skills and knowledge they already possess.

Exposure and Inclusion
Energy professionals already in the field can provide guidance, knowledge, and advice gained from
years of experience to youth who may be quite green in the field.

Mentorship
Pieces of training go a long way in building and fortifying skills and knowledge relating to energy
sustainability. Youth are highly teachable and can greatly benefit from, and share these benefits with
the community.
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March 2021)
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Claire Kagga
Claire Kagga is the Managing Director of Renewable Energy Business
Incubator (REBi) Limited.
The entity nurtures renewable energy (RE) startups, provides business
development services to Micro, Small and Medium-size Enterprises
(MSMEs), supports Skills development and pilots technologies. Our
business incubation program promotes entrepreneurship for both female
and male enterprises; much as the sector is male-dominated; women
enterprises are highly encouraged to join the program and male enterprises
are mandated to prioritize females for employment. Our skills development
strategic pillar focuses on increasing the number of female students in
technical courses. Claire is a Certified Inclusive Business Advisor with ten
(10) years of experience in providing business advisory support to green
enterprises. She holds a Master’s Degree in Public Administration and
Management with several pieces of training in business management.
She has provided business mentorship services to female entrepreneurs
under the Tony Elumelu Entrepreneurship Programme (TEEP), Nigeria.
Award: 2019 Women in Energy – Professional Award (Non-Technical

Brian Mwenda Mwiti
Brian Mwenda is the CEO of HOPE TECH PLUS LIMITED
Hope Tech Plus Limited is an organization focused on innovative solutions
for the visually impaired. The organization has two versions of the devices.
One is called Fourth Eye which is currently being distributed in Kenya
and East Africa and the other is called The Sixth Sense which is still in
development.
Brian Mwenda Has a Bachelor’s Degree in Electric and Electronic
Engineering from the University of Nairobi with an interest in
telecommunications and Microwave, Electronics, and Microprocessors.
He is passionate about creating solutions to community problems using
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Technology. He was the 2019 winner of the National Diversity & Inclusion
Award for Inclusive & Innovative Deployment of Technology.
His area of specialization is internal heat recovery. His areas of expertise
include energy auditing, measurement and verification, solar PV system
design, energy policy and economics, power purchase agreements,
standards and labeling, and education in engineering. He is a member of
various national and international learned societies.

Richard Ojunga
Energy Audit Technician in the Youth in Energy Empowerment Programme
(YEEP)
This is a program that has been going on for the last 8 months coming
into completion next month on the 15th of October. It is a partnership
between Eenovators and WE4F to empower young people in the energy
space with Energy Audit Technician training, Essential skills training, and
an internships program.

“

Advice to decision-makers and youth based on my experience
on the Ground. is to the youth patiently learn and grow while
staying ambitious and energetic, do the best you can in whatever
capacity –‘ little by little, the bird makes its nest.’. To decisionmakers Include youth at the forefront of some of the decisionmaking and establish or adopt well-structured programs and
opportunities favorable to the youth to ensure youth are actively
involved in the energy sustainability agenda
-Richard Ojung’a - YEEP

“
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